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.".'.':.'j.:,, 17 workshops offering 24.5 CE
4 Ethics CE
2 Veterans’ Health CE

Student poster session
Town Hall with WVBEP

Networking

Rurality Roundtable

info@wyvpsychology.org
wvpsychology.org

Thank you for joining us
for another excellent
Fall Conference!
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West Virginia Psychological Association
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Joan C. Edwards
School of Medicine

ROBERT C. BYRD CENTER FOR
RURAL HEALTH

Health Services

Community Focused. People Driven.

Psychology?

. Psychological Consultation &
“ Assessment, Inc.
 —— Pcasolutions.com
— (304) 776-7230




Congratulations to our 2025
WVPA-APA Citizen Psychologists

Ms. Abir Benamar

Citizen Psychologist-in-Training

Recognized for her legislative
advocacy and outreach to
support access to evidence-

based healthcare for all.

Dr. Elizabeth Myers

FEarly Career Citizen Psychologist

Recognized for her outreach to and
support provided to first responders,
building relationships and increasing

access to mental health services.

Dr.Patrick Kerr

Citizen Psychologist

Recognized for his extensive work
with the WV Human Tratficking
Taskforce and his outreach/
education efforts at the regional,
national, and international levels.




TIPS FOR AVOIDING BIAS IN

LETTERS OF RECOMMENDATION

albferinternshiper postdoc applications?
Check out the tips below o [1q DidsuiNeen: ions and &tters of
recommendation, shared in
Written Evaluatio

Focus on Achievements,
Abilities, and Competencies

Emphasize the applicant’s achievements,
qualifications, and skills. Avoid faint praise, hedges,
and grindstone language (attributing success to
exceptional effort, not ability).

Avoid Gender Bias

Writers often focus on relational qualities rather
than abilities and achievements when writing
about women, which can result in a less helpful
letter.

Avoid Referencing
Personal Characteristics

Avoid referring to applicants’ personal
appearance, family roles, health conditions, or
other factors that are protected status.

Check Your Bias

Consider checking your impicit biases with tools
such as the Implicit Bias Test (implicit.harvard.edu)
or the Gender Bias Calculator
(https://www.tomforth.co.uk/genderbias/).




It’s getting a major
content update, too.

We have made a number 8 41 |/ |
of essential securityand [l < |7

design updates and are

developing additional

content. Our goal is for

, g About
the website to be your
. . . The West Virginia Psychological Association

fl rst Stop for |nf0rmat|0n (WVPA) was founded in 1950. Since then, it has
been the principal organization for psychology in

about WVPA, as Well as a the state and functions as the affiliate of the
American Psychological Association (APA). WVPA

helprI resource to has members from all counties across the state.
Support you in your Work' Our Mission includes:

Advancement of the science and practice of

psychology
1 Professional development and networking for

Would you like to o e
cO ntri bute CcCO nte nt for Public education and outreach

Collaboration with other state and national
the we bsite? Please psychological associations

R Advocacy to improve access to quality care

contact us by email at for all West Virginians

Promotion of psychological well being for

info@wvpsychology.org. W i residentinthestate




WVPA BOARD

ELECTIONS

PN

L 8. 8. 8 & ¢

Vote for President-Elect, Student Rep-at-
Large, & Diversity Rep-at-Large.

The link to vote will be sent out to the
WVPA Member Listserv.

OCTOBER 1-30, 2025



HELP US IMPROVE!

TELL US WHAT YOU THINK

Visit us online at Wvpsychology.org
Or email us at info@wvpsychyology.org



